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Innovation s often the hidden thing,
because we can't put numbers to it.
And yet it's the thing that defines
the way we live, the things we'd like

to have for everyone whether it's
health or education.

— Bill Gates —
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This book “Innovations in Education” is a collaborative mitiative by
Sreekrishnapuram V.T, Bhattathiripad College, University of Calicut,
This aims to comprise the research perspectives of E-teaching and
E-Content development. Researchers are from different educational
backgrounds and they all are here to express their innovative ideas. Now,
there is a lot of researches going on in this arca of E-teaching and
E-Content development. This book aims at motivating beginners in
E-teaching by introducing new methodologies, going through
discussions about the impact of digital teaching in the higher education
arca, and also provides new insights about E-teaching and E-learning. It
is the nced of the present day scenario, We extend our sincere gratitude
to all who stood along with us in this great venture. We congratulate all
the authors for their contributions to this volume.

This book suggests some approaches that they can adopt to
manage this sudden shift of teaching and learning from physical
classrooms to digital classrooms. Even though the internet and all the
E-teaching technologies are around us for a long time, we were hesitant
of implementing these into our Teaching-Learning process. This book
aims to walk along with the teachers and guides them to a new era of
E-teaching.

We must thank our publisher Mr. Suresh Chandra Sharma,
Managing Director of Neelkamal Publications Pvt. Litd., New Delhi-
Hyderabad, who has taken a lot of interest in this book. His efforts to
bring out the Book in the excellent form will always be remembered.

We feel happy to entertain any suggestions and additions for
refinements of this book and all such modifications will be taken care of
in the next issue of the book.

Edrtors
Dr. Jayasn Eramchers [Ulam
Dr. Sarithia Namboodini
g Blavya P.V.
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ABSTRACT

Socially responsible leadership is defined as a “purposeful,
collaborative, values-based process that results in positive social change -
Komives, Wagner & Associates (2009). The model situates leadership as
mherently tied to social responsibility and manifested in creating change
that benefits the common good (HERI).The social change model of
kadership development (HERI, 1996 ) was designed specifically for college
students and merits particular attention given the significant degree to
which it influences collegiate leadership programs nationally- Kezar,
Carducci, & Contreras-McGavin (2006).National Service Scheme (NSS).
NSS is an Indign government-sponsored public service program mm_ﬁrcrf’d
bf the Department of Youth Affairs and Sports of the Govemnwlm o:a‘ India.
\SS was launched in Gandhiji* s Centenary year, 1969. ’f is “""f"‘_{m
de"'e"ﬂp""g Student’s personality through community se it NSS ”_:;

tary association of young people in Colleges, Uﬂhfer‘srnes ﬂ_n.:i"a:(} (;,F
"orking for a campus-community linkage. The cardinal | };,i]:f:iferrf‘s
o are tp prepare the students to organize themselves, and both .

S A s niry serl'ia’.
leacheyg through their combined participation in conmmuinii

Q . 1 1e major
Wiwolvemem in the tasks of nation building.The maj

= s

. t of Commerce an
E-chl KN, Assistant Professor, P G Dieaétmﬁlamﬂﬁripad College,
N dNagement Studies, Sreekrishnapuram V. 1.

- _ 2nampape,, Palakkad, Kerala.
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4 the role of NSS in developiy ¢
0 squdy are 1o study 1he role of NSS in de eloping S
piectives of the SIay ¢ )
obje s 0

. 2 perceptic . '
ible Leadership among volunteers, the pe "{p lon:of Volungg,,
nonsible : . ] ' J 5
e _glr:r(HL'\f{ Jership skills and social commitment, identify the ;, Ot
"y (i - i Y I
5 Hwﬁ i ities for Socially Responsible Leaders, the diffey,
dership quc

”CL’.&' of
lea .- perceptionand to study the difference ’
Male and female on their percepiiona ) / 5 0f My,

and female on their attitude ({ﬂ K“"T’I‘fj ""':'}”{': ;; .hi:;egijjj?gy 'fsf"d .L'-'m_»

v method and the investigators have collectec from fify Sevey
?’iﬁ%i}g::;reers from Palakkad ds'.s'u'.fcr{ [0 :imd;p n're pe.’rcep_non on [f?(f—!f(’-".ﬁmp
skills and social commitment. The major findings of the Sff;fil_ﬁ’. are: ﬂzer—e i
no significant difference between Male and female on their percep.:m,;_
There is no significant difference berween Maie.an_d F eu.mfe on :}refresrrzrffde
on group work. There is a significant association with ’rh.e readiness 1,
mn}ribme to community and perception of volunteers. It is concluded thay
the community initiative education programmes like NSS will be helpful iy
developing the Socially Responsible leadership skills among graduare
students. Hence inclusion of such programmes in the curriculum of
graduate courses is highly recommended.

11.1 Introduction

Leadership is an ability pertaining in an individual to influence in the
activities and attitudes of another person or a group. According to Keith
Davis, “Leadership is the ability to persuade others to seek defined objectives
enthusiastically. It is the human factor which binds a group together and
motivates it towards goals.” There are several types of leadership like student
leadership, political leadership, institutional leadership. Social leadership and
do on. In recent days there are 2 number of studies related to leadership and

ated to leadership like Responsible Ieadershi_P

comparativel il dership, Socially responsible leadership 1
vely new in India and it ' : | e

of 1996 by HERT. 1 S o 1twas developed in United States in the )

das a “py i o
: rposeful, collaborative, values-b:
Process that results i positi : ; ’

0 Ve social change” by Komives, Wagner &
Assoua‘te.S .(2009). The model .situates leadership as inherently tied to social
I Creating change that benefits the comm;"
: "8¢ model of leadership d 1 ¢t (HERL
1996 . €adership developmen
attenii::s g(iif::]g’;id specifically for college studean: and mzrits particular

; degree to which it influences collegiat®

leadersh; Pignificant
ers .
by Kezar, Carducci & Contreras-McGavin

(2006), | T CEYmS nationally,
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According to HERI 1996 there

: : are three levels of values in
responsible leadership they are: Indi

! vidual values like consciousness
congruence and commitment, group pr

common purpose and controversy
citizenship and change. The investig

socially
of self,
' process values like collaboration,
with civility and societal values [ike
. : ators intended to study the development
of socially responsible leadership behaviour of students undergoing their
graduate course. The social interaction programmes may help them to develop
this type of leadership and thus the investigators tried to study about the role
of National Service Scheme in fostering the socially responsible leadership
among undergraduate students. National Service Scheme is the largest
educational programme in India as social interaction to students which was
started in the centenary birth year of Mahatma Gandhi in 1969. NSS is
conducted by the Department of Youth Affairs and Sports of the
Government of India as Indian government-sponsored public service
program. It is the voluntary association of young people in colleges,
universities and plus two level aimed at personality development of students
through social service. The major objectives of NSS is to enable the students
to understand the community in which they work; to understand themselves
in relation to their community; to identify the needs and problems of the
community and involve them in problem solving process; to develop among
themselves a sense of social and civic responsibility; to utilize their knowledge
in finding practical solutions to individual and' cumrrlllfniQs* problems; to
practice national integration; to acquire leadership qualities and d.emocran:
attitude; and social harmony and so on. There are s‘cveral community relatec
programmes like literacy programmes. Cleaning ng;"‘m:ln“* w“i;j
management, and building home'for l‘lOI’T‘IE“ICSS, work re .atﬁaut? nl:;:i-m
calamities, serving the weaker section of socner and_otl.llfr socially ff‘ :
R done by adopting of a village. The student
activities. The programmes are y Sy —
1cv to know the pulse of the community anc
volunteer can get the e fc ity interactions.
beinga good citizen by doing the variety of communit)

11.2 Review of Related Literature - f
i 2019) had studied the development o
AR et f Malaysia by developing a
1 ~ i adership among students of Malaysia by developtiis @
So(imll}ir1I rcsponsigg i?lg:imiip development. The proposed the univ crﬁltﬁs
is::c;'ilﬂi ar}gctgn?nclude this model in their curriculum to foster the socially
aYSIR

responsible leadership among graduate students. | _—
Heather N. (2018) explained that the socially respons ] t.the

h UldHf , te:;s or iier social interaction in such a manner tha

sho rec

__4
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are benefitted and make the ethical decigio,, ‘
or

community around them

them. : B _
Johnson, M. R. and Mincer, G. (2017) studied the Mult mstirutinnal i

study of leadership to foster the socially responsible leadership among Studen,

leaders. They used quasi cxperimcntal design and statistically proved the |

difference between the groups of students in different demographic 4,4

institutional background.

Johnson, M. R. Johnson, E.L.,and Dugan', 1.F (201_5)' Stu.died the
development of socially responsible leadership in a .leJtl Institutiong|
background. The study was concluded that the role of dlfﬁ:rcn‘t community
level pmgr:lmmcs and social interaction programmes are useful in developing
the Socially responsible leadership among students.

11.3 Objectives of the Study
o To study the role of NSS in developing Socially Responsible
Leadership among volunteers.

o To study the perception of volunteers on their leadership skills and
social commitment.

e  Toidentify the important leadership qualities for Socially Responsible
Leaders.

e  Tostudy the differences of Male and Female on their perception.
e To study the differences of Male and Female on their attitude on

group work.

11.4 Hypotheses

m  There is no significant difference between Male and Female on thel
perception.

»  ‘There is no significant association with the readiness to contribute t0
community and perception of volunteers.

LT | h_cre is no significant difference between Male and Female on thel
attitude on group work.

I1.5 Methodology Used

The mcthodolog}r used was survey among NSS volunteers frn.lﬂ

Palakkad distr; . : « o for
'kl‘ad district, Kerala and the Investigators prepared a questionnair® e
getting data on perception

of volunteers on leadership skills and 0
- i , : ‘ p SKLS ;
commitment and collected data from fifty seven NSS volunteers. The data

Pl i N #




were analysed by using the statistical te
<rudent ttest and Kruskal Wallis [ test

11.6 Results and Discussion

Table -11.1: Descriptiy

——— |5

Minimum

—

Perception of Volunteers

|
S

A i\ﬁlt_—ﬂqﬁriﬂuri.ﬂl}- Rl""['ﬂl'tiihl

chniques like

A/ Aﬁ,.r;'im_um I’f;ﬂ'—[_— Std.

: e TR SO = UL’T!."erm—Jl
s : 41 50 46.44 | 2.044
Valid N (listwise) 57 | | '

i'idl-'l"iliip

——

fi | .r »
Tann W hutnc}' U resr,

¢ Satistieys

NSS Helped to Community Work

F?-eqwmy Percent Valid Cumulative |
Percent Percent
Valid Yes 57 100.0 100.0 100.0 |
Table-11.2: Genderwise Analysis of Perception -t test
Levenes Test for \
Genderwise Equality of Variances
F S!:g. { {_}:r l S*;g- |
(2-tailed)|
. Perccpn'on of Equal variances | 2.245 | .1 40 | -.142 55 887 ‘
‘Volunteers  |assumed ' '
Equal variances -133 | 36.655 | 895 ‘
not assumed I

T value is not significant at 0.05 level. Thus Acccpticiﬂth:;l n;nlll}l
e - a T K ‘ < =
hypothesis ie. there is no significant difference between Male and Fem

their perception.

Mann Whitney U test

Table-11.3: Test Statistics®

R

e —

[ enjoy wmﬁg_ﬂ others t_*“fiid En_llnﬂu; L%{;%
E-\'VhitncyU A ;_:; .;L SEJ_
h@oxon W _65C —q—u—?
e e ———— R4
Asymp. Sig. (2-tailed) o e SO
& Grouping Variable: Gender
L —————
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Table-11.4: Ranks
Mean Rank 0 ,;;;&;};EH

E Gender | N

I enjoy working with| Male | 23 28.28 65050 |
others toward H_F::n‘mlc | 84 | 296d W
common goals Total 57 &=

z value is not significant at 0.05 level and thus Accepted the null
hypothesis ie. there is no significant difference between Male and Female o

their attitude on group work

Kruskal Wallis H test
Table-11.5: Test Statistics*®

Perception of Volunteers
Chi-Square 14.008

df 1
000

Asymp. Sig.
a  Kruskal Wallis Test

b.  Grouping Variable: I utilize opportunities that allow me to contribute

to my com rmmjr}r

Table-11.6: Ranks

Lutilize apportunities
that allow me to contribute
fo my community N Mean Rank
Perceptionof | Agree 7 9.07
Volunteers Strongly Agree 50 31.79 |
Total 57 —_—
he null

Chi square value is significant at 0.05 level. Thus Rejected t
hypothesis ie. there is no significant association with the readiness 0
contribute to community and perception of volunteers

11.7 Findings

e  Hundred percentage of NSS volunteers are of the opinion that NS5
helped them to involve in Community services

e  There is no significant difference between Male and Female on
perception

thetr




Fostering of Sociallv ;
e Seclally Responsible Leagerghiy

. . - —_ 83

o Thereis nosigmiicant difference between M e
: ' reen M. .

attitude on group work ale and Femge on their

T ape . q‘ ¥ = " X o A .
o Thercis N significant association with the readiness -
community and perception of volunteers S35 10 contribute to

11.8 Conclusion

The investigators conclude that the Natjon,

seful to develop socially responsible leaderchin . .
u T p T3 Tesp ble le_aderahqu among undergraduate
students. ['he community initiative education programmes like NSS will b
. * . el ik ; ¢

\Y v r a = - "

helpful in developing t}te 50(31.1]]} Responsible leadership skills among
graduate smdents.}.lemEe inclusion of such programmes in the curriculum of
graduate courses 1s highly recommended. Now in the curriculum of
University of Calicut included the social service programme as a compulsory
basis and Amrita university included the rural ervice as part of their

curriculum. These initiatives may also direct towards the development of
socially responsible leadership

1l Service Scheme is very
o
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